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Federal Appointments – Types, Definitions, and Eligibility 
 
WHAT IS A TERM APPOINTMENT? 
A term appointment is expected to last for a limited period of time, lasting for more than 1 year but not to 
exceed 4 years. To determine if your Federal employment is or was a temporary appointment, refer to your 
SF-50, “Notification of Personnel Action”, in the section “Employee data”, block number 24 (“Tenure”). Term 
appointments are denoted by a “3” in that block. 

 
WHAT IS A TEMPORARY APPOINTMENT? 
A temporary appointment is expected to last for 1 year or less with a specific expiration date. To determine if 
your Federal employment is or was a temporary appointment, refer to your SF-50B, “Notification of Personnel 
Action”, in the section “Employee data”, block number 24 (“Tenure”). Temporary appointments are denoted 
by a “0” in that block. 
 
WHAT IS A PERMANENT OR STATUS APPOINTMENT? 
Permanent appointments, which are sometimes often referred to as “status” appointments, do not have a 
time limitation and confer reinstatement eligibility and noncompetitive reassignment/transfer eligibility. To 
determine if your Federal employment is or was a temporary appointment, refer to your SF-50B, “Notification 
of Personnel Action”, in the section “Employee data”, block number 24 (“Tenure”). Permanent appointments 
are denoted by a “1” or a “2” in that block. 

 
ARE TERM AND TEMPORARY EMPLOYEES ELIGIBLE TO APPLY FOR INTERNAL/MERIT PROMOTION 
JOB OPPORTUNITY ANNOUNCEMENT (JOA)? 
Current employees on term or temporary appointments are not eligible to apply for internal Merit Promotion 
announcements based on their non-status term or temporary appointment. Non-status employees in these 
types of appointments do not have conversion eligibility to another term or permanent appointment. 
However, if an employee is eligible under a special hiring authority as described in the “Who May Apply” 
section of the JOA, then they may apply under that announcement and submit the appropriate paperwork to 
be considered based on their special hiring authority. USAJOBS Information on Eligibility & Applying to 
Positions  
 
Term and temporary employees are eligible to apply under all Delegated Examining JOAs, which are open to all 
U.S. citizens. Applicants may search for Delegated Examining announcements by searching for available 
positions on USAJOBS.gov with the “U.S. Citizens” search option selected (default option on the USAJOBS 
homepage/basic search page). If an applicant uses the Advanced Search function, there will be a “Who May 
Apply” section that provides more in depth information about eligibility and based on their response to the 
question will be shown announcements that match their specific eligibility.  
 

 
 
 

 

https://help.usajobs.gov/index.php/Are_you_eligible%3F
https://help.usajobs.gov/index.php/Are_you_eligible%3F
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