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Articles covered in this presentations: 

• Article 1 General Provisions
• Article 3 Recognized Levels of Authority and 

Responsibility
• Article 5 Employer Rights and Obligations
 

• Article 6 Employee Rights 
• Article 7. Union Rights 
• Article 9. Union Representatives 
• Article 11. Official Time 
• Article 13 Consultation 
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Article 1 General Provisions 

Section 1. Authority 
Section 2. Parties to and Purpose of the Agreement 
Section 3. Coverage 
This Agreement applies to all permanently employed 
professional PPQ officers, SITC Officers and all permanently 
employed nonprofessional employees of PPQ other than 
clerical, secretarial, and administrative employees employed in 
or by the USDA, APHIS, PPQ. Excludded are al  other
employees, employees engaged in federal personnel work other 
than in a purely clerical capacity, supervisors and managers as 
defined in the Statute. 
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Article 3 Recognized Levels of Authority

and Responsibility 

• Section 1: Remained the same other than 
cosmetic changes

• Section 2 : Additional level has been added

• There are now 4 levels instead of 3 levels 

• Level 2 now includes the SPHD and NAAE 
designee
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Article 3 Recoggnized Levels of Authorityy and 
Responsibility cont. 

The recognized levels of authority at which the Parties will conduct 
labor-management activities will normally be: 

(a). For the Employer 
1.Port Director/ OIC (if applicable), 

State Plant Health Director 
(if applicable), or designated 
representative

2. State Plant Health Director, if
applicable, or designated 
representative 

(b) For the Union 
1. Branch President or 
designated Union 
Representative 

        2. To be designated by 
the NAAE as applicable 
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Article 3 Recognized Levels of Authority and 


Responsibility cont. 

3. Regional Director or desig-

nated Representative 	 


3. Regional Vice 
President or designated 
Union Representative

4. Deputy Administrator or  
designated Representative  

	 4. National President or 
     designated Union 

Repr tesenta ive
	 





“Designated Union Representative” means any employee within 
the bargaining unit identified in writing or any other person so 
designated in writing to represent the Union.

Customary and usual representational and other labor-
management activities will be conducted at the levels as 
above.  The Empp yloyer and the Union acknowledgge there mayy be 
circumstances in which communications with other 
organizational levels may be desirable.  
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Article 3 Recoggnized Levels of Authority

and Responsibility cont.
 
Section 3. Election of Level 

When a proposed change in working conditions 
impacts more than one work unit which is not 
covercovered by a single local, then the NAAE Regional 
Vice President will be the initial point of contact. 
If the proposed change impacts more than one 
Region the NAAE National President will be the 
initial point of contact. 
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Article 5 Employer Rights and 
Obligations 

Section 1. Statutory Rights 

Section 2. Obligation to Inform 
1. pre decisional involvement 
2. substantive changges in conditions of 
employment 
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Article 5 Employer Rights and Obligations 
cont. 

Section 3. Official Communication Between the Parties 
1. Computation for a response begins the date after 
receipt 
2. postmark, hand-delivered, tendered on due-date to 
expedited commercial or private delivery service, or 
sent by email or facsimile transmission on due date 
3. if  due date fall s on Saturday,S unday orh oliday
then response is due next federal workday
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Article 6 Employee Rights

Section 1. Scope 
Section 2. Prohibitions 
Section 3. Right to Union Representation 

1. Formal discussions 
2. Examination in connection with an investigation if: 

a. reasonable belief; and, 
b. emp yloyee requests representation 
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Article 6 Employee Rights cont.
Section 4. Right Not to Join Union
 

Section 5. Mutual Respect


Section 6. Obligation to Obey Supervisory Orders
1. Obey (lawful order) now and grieve later
 

Section 7. Representational Rights
 

Section 8. Conditional Right to Grieve
 

1. union participation in grievance-related meeting 
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Article 6 Employee Rigghts cont.

Section 9. Right to Disclose 

Section 10. Notice of Complaint 
1. notification of written warranted complaint 
2. opportunity to respond in writing 

Section 11. Search Rights
 

Section 12. Gift Giving
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Article 7. Union Rights 
Section 1. Exclusive Representative 

Section 2. Presence at Formal Discussions 
1. reasonable advance notice 
2. rights of the union representative

Section 3. Presence at Examinations 

Section 4. Presentation of Views 

Section 5. Representation in Statutory Appeals 
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Article 7. Union Rights cont. 

Section 6. Addressing New Employees 

Section 7. Right to Information 

Section 8. Management Team Meetings 
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Article 9. Union Reppresentatives 
Section 1. Non-Interference 

Section 2. Designation of Representatives 
1. Local representatives 

Section 3. Notice to the Employer 

Section 4. Temporary Supervisory Positions 
1. secondary consideration to union 
representative 
2. must relinquish union responsibilities 
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Article 11. Official Time 
Section 1. General 

1. Collective bargaining serves the public interest 
2. reasonable official time will be granted for all 
representational activities 

Section 2. Representational Matters 
1. Formal meetings


2. oral/written replies to notices of proposed 

discipline
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Article 11. Official Time cont. 

3. Statutory or regulatory appeal procedures 
4. Examinations (investigatory) 
5. Presentation of grievances at related meetings 
6. Committee meetings 
7. Conferring with employees 
8. Employees meeting with union representatives 
9. FLRA,, FMCS and FSIP 
10. Presentation of ULP charges 
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Article 11. Official Time cont. 

11. Responding to management communication 
12 Preparing reports required of the union 12. Preparing reports required of the union 
13. Contacting and meeting with members of 

Congress 

Section 3. Employee Official Time 
1. Grievance meetings 
2. Arbitration hearings 
3. Oral replies to proposed discipline 
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Article 11. Official Time cont. 

4. Statutory or regulatory appeal hearings 
5. Meetings to reply to denial of WIGI 
6. Examination (investigatory) 

Section 4. Employee/Union Travel and Per Diem 
1. travel and per diem reimbursed for union 
representatives on official time at activities in 
sections 2 and 3, except negotiations 
2. Negotiations – Section 5 
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Article 11. Official Time cont. 
Section 5. Representation at Negotiations 
1. All union negotiating members granted reasonable 

official timeofficial time 
2. Equal number of outside local negotiators 
3. National negotiations 

Section 6. Training 
1. Official time for training sponsored by the Union 
or other labor organization

2. Official time for training in labor relations
 
sponsored by government agency
 

3. Bank of 480 hours for union representatives 
4. Joint training webinars 
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Article 11. Official Time cont. 

Section 7. Executive Committee Attendance 
1. Official time, but not for internal union 
business

Section 8. Local Union Functions
1. May negotiate official timel ocally

Section 9. Effect on Performance Appraisals 
Section 10. Accountability 

1. official time requests and T&A
 
Section 11. Scheduling Adjustments
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Article 13 Consultation 

• In the Red Book Consultation was Article 6 and 

contained 5 sections


• The Green Book  was expanded to include 6 

sections


• Definition of Consultation 

• The new section requires additional consultation 
at the National Level 
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Article 13 Consultation cont. 

Section 5. Consultation at the Local Level 

 Held at least 1 time a quarter 

 Employer determines meeting place 

 Reasonable time granted to Union 

 Travel cost paid by Employer 
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Article 13 Consultation cont. 

Section 6. Consultation at Other Levels 

• Held with other levels of the organization at the 
option of State Plant Health Director 

• Employer determines meeting place 

• Reasonable time granted to Union 

• Travel cost paid by Employer
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Articles covered in this presentations: 

•	 Article 1 General Provisions 
•	 Article 3 Recognized Levels of Authority and 

Responsibility 
•	 Article 5 Employer Rights and Obligations
•	 Article 6 Employee Rights 
•	 Article 7. Union Rights 
•	 Article 9. Union Representatives 
•	 Article 11. Official Time 
•	 Article 13 Consultation 



Questions?
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APHIS LABOR RELATIONS: 

• Peter Brownell, LR Specialist , 970-203-4476 
• Ron Dale, LR Specialist, 970-219-3300 
• Frank King, LR Specialist, 540-775-2557 
• Robi Maple, LR Specialist, 803-396-9150 

http://inside.aphis.usda.gov/mrpbs/labor_relations.shtml 

http://inside.aphis.usda.gov/mrpbs/labor_relations.shtml
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National Association of Agriculture 
Employees: 

• Sarah Rehberg    President , 734-229-1654 
• Michael Randall  National VP, 808-838-2705 
• Jody Feliciano    Secretary,  810-844-2724 
• Jim Triebwasser riebwasser Treasurer,  218-720-5282
• Arlo Wiltenburg   ER VP,  734-229-1681 
• Willis Gentry       WR VP,  956-726-2258 

http://www.aginspectors.org 

http:http://www.aginspectors.org

