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WORKPI-ACE DI\TERSITY ANTD INCLUSION

A fundamental and important obligation fot all of us, as U.S. Department of Agriculture (LSDA)
employees, is to ensure that we do our part to promote a divetse and inclusivetwotkplace.

Ptesident Geotge \M Bush has emphasized rhat out goal must be that of a welcoming society...a
Nation where no one is dismissed ot fotgotten. The President's Man4gement Agenda and USDAs
Strategic Management Plan mandate h divetse wotkfotce with the necessa^ry skills to accompJish
USDlfs mission and goals. The USDA Secretary's. Civil Rights Potcy states that we must strive for a
wotkplace that tespects differences and embraces diversity.

A wotkplace that values diversity and inclusion is one whete all employees demonsffate, on a daily
basis, their respect fot each individual's unique attributes, so that the workplace is ftee from hatass-
ment, discdmination, and intolerance. Out employees are our most impottant asset. We must show
mutual fespect and confotm to the highest standatds of conduct. To do so makes "people sense" and
"business sense." 1ffhen employees feel good about their jobs, enjoy coming to work, and believe that
they are being teatedfatAy and with respect, they are more ptoductive.

In a workplace thatvalues diversity and inclusion, employees believe in equal access to opportunity for
grovth and advancement andate encouaged and suppotted to fulfill their potential for career gowth;
andmanagers recognize and tewatd employees fot theit contributions on the basis of merit and ability.

All USDA employees are encouraged to demonsffate diversity as a core value. It is incumbent upon
each and every employee to take individual tesponsibility fot creating and maintaining a respectful,
supportive wotk envitonment. The success of USDAS mission depends on it.
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