
 
        SUPERVISOR SAFETY 

TRAINING 
  

Presenter
Presentation Notes
Welcome to the Natural Resources Conservation Service Supervisory Safety Training



 Course Objectives 

At the completion of this course, the supervisor should 
have an understanding of the following Occupational 
Safety and Health (OSH) Program elements: 
 
Public Law 91-596 
OSH Policy And Program Elements 
Supervisor And Individual Responsibilities 
Hazard Reporting Procedures  
Categories Of Workplace Disorders 
Accident Classes And Reporting Procedures 
Anticipated Safety Programs 
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Presentation Notes
At the completion of this course, the supervisor should have an understanding of the following Occupational Safety and Health Program elements: Public Law 91-596,OSH Policy and program elements,Supervisor and individual responsibilities,Hazard reporting procedures, Categories of workplace disorders,Accident classes and reporting procedures, andAnticipated safety programs.



NRCS Safety Program 
Management 

Safety & Health Mission: NRCS is committed to 
providing a safe and healthful work environment for 
all employees and visitors, free of recognized 
hazards and unsafe conditions.  Safety must be a 
cooperative effort between management and 
employees at all levels, recognizing that good 
stewardship of a safe and healthful working 
environment is paramount and is in the forefront of 
our employees’ success in their efforts of “Helping 
People Help the Land”. 
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The NRCS safety and health mission is that NRCS is committed to providing a safe and healthful working environment for all employees and visitors, free of recognized hazards and unsafe conditions. Safety must be a cooperative effort between management and employees at all levels, recognizing that good stewardship of a safe and healthful working environment is paramount and is in the forefront of our employees’ success in their efforts of “Helping people help the land”



References 
 Executive order 12196, occupational safety and 

health programs for federal employees 
 29 CFR 1910, code of federal regulations for 

general industry 
 29 CFR 1960, elements for federal employee OSH 

program 
 DR 4410-004, safety management program 
 GM 360.420, safety and health management 

program 

4 

Presenter
Presentation Notes
The agency safety and health program is required by Executive Order 12196, Occupational Safety and Health Programs for Federal Employees, dated February 26, 1980.The provisions of this order applies to all agencies of the Executive branch except military personnel and uniquely military equipment, systems, and operations.The Executive Order states that the head of each agency shall:Furnish to employees places and conditions of employment that are free from recognized hazards that are causing or likely to cause death or serious physical harm.Operate a safety and health program in accordance with the requirements of this order and basic program elements promulgated by the Secretary of Labor. Designate an agency official with sufficient authority to represent the interests and support of agency heads to be responsible for the management and administration of the agency occupational safety and health program.Comply with all standards issued under Section 6 of the Act, except where the secretary of labor approves compliance with alternative standards.Assure prompt abatement of unsafe or unhealthy working conditions.Establish procedures to ensure that no employee is subject to restraint, interference, coercion, discrimination or reprisal for filing a report of an unsafe or unhealthy working conditions or other participation in agency occasional safety and health program activity.Assure that periodic inspections of all agency workplaces are performed by personnel with equipment and competence to recognize hazards.Assure response to employee reports of hazardous conditions and require inspections within 24 hours for imminent dangers, three working days for potential serious conditions, and 20 working days for other conditions.  Assure the right to anonymity of those making the reports. Assure that employee representatives accompany inspections of agency workplaces.Operate an occupational safety and health management information system which shall include the maintenance of such records as the Secretary of Labor may require.Provide safety and health training for supervisor employees, employees responsible for conducting operational safety and health inspections, all members of occupational safety and health committees were established, and other employees.Submit to the Secretary of Labor and annual report on the agency occupational safety and health program that includes information the Secretary of Labor prescribes.Additionally, NRCS must follow the following additional resources:29 Code of Federal Regulations (CFR) 1910, General Industry.29 CFR 1960, Elements for Federal Employee Occupational Safety and Health ProgramDepartmental regulation 4410–004, Safety Management ProgramGeneral Manual 360.420, Safety and Health Management ProgramEach of these elements will be discussed in more detail in other related areas throughout this training.



Program Goals 
 Evolve to a safety management system to achieve 

and maintain a high standard of safety performance 
based on the principle of continuous improvement 
 

 NRCS injuries and illnesses will be a near miss, 
minor property damage, first aid, Occupational 
Safety and Health Administration (OSHA) recordable, 
fatality 

 
 Evolve from a reactive to a proactive safety program 
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Presentation Notes
The goal for the NRCS safety program is to evolve to a safety management system that achieves and maintains a high standard of safety performance based on the principle of continuous improvement.  NRCS injuries and incidents could be either a near miss, result in minor property damage, result in first aid, be an Occupational Safety and Health Administration (OSHA) recordable injury, or result in a fatality.But in order to achieve this high standard of performance, it is important that we implement processes and procedures that will allow the safety program to evolve from a reactive program to become a proactive program.



Public Law 91-596 
 Williams-Steiger Act of 1970 
 Requires safe and healthful 

working environment 
 Requires employers and 

employees to follow safety 
procedures 
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Public Law 91–596, also known as the Williams–Steiger Act of 1970.This Act requires management to provide a safe and healthful working environments to all employees.  It also requires employers and employees to follow all written safety procedures.



Other Mandatory Compliance 
 National Fire Protection Association (NFPA)  
 National Institute of Occupational Safety and 

Health (NIOSH) 
 American National Safety Institute (ANSI) 
 Environmental Protection Agency (EPA) 
 Department of Homeland Security (DHS) 
 Department of Transportation (DOT) 
 National Safety Council (NSC) 
 Nuclear Regulatory Commission (NRC) 
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Some of the other agencies that NRCS must comply with include but are not limited to:The National Fire Protection AssociationThe National Institute of Occupational Safety and HealthThe American National Standards InstituteThe Environmental Protection AgencyThe Department of Homeland SecurityThe Department of Transportation The National Safety CouncilThe Nuclear Regulatory Commission



OSH Policy 
 Provides a safe and healthful workplace for all 

personnel 
 OSH program endorsed by USDA secretary 

and NRCS chief 
 Implemented through appropriate chain of 

command 
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OSHA’s policy is to provide a safe and healthful working environment for all personnel.The safety program is endorsed by the USDA Secretary and the NRCS Chief and is  implemented through the appropriate chain of command.



OSH Program Includes 
 Compliance with standards 
 Annual OSH inspections 
 Abatement of hazards 
 Procedures to report hazards without fear of 

reprisal 
 OSH training 
 Accident reporting &  investigations 
 Health surveillance programs 
 Performance evaluations 
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The safety and health program must include compliance with all standards.Annual inspections should be done to ensure the safety of the workplace.-Abatement of all identified hazards must be done within 30 days.  For hazards requiring more than a 30-day abatement period, a report of Unsafe and Unhealthful Working Conditions must be posted to ensure everyone working in the area is aware of the hazard. -Safety training is required to be provided to every employee to ensure they can safely and effectively perform their duties.  New employees must be trained within 30 calendar days of coming on board and annually as deemed necessary.  Additionally, whenever there are operational changes to a job or when employees perform non-routine tasks, employees must also be trained on these new procedures.-Any employee that has an accident or believes they have an occupational illness as a result of their duties must report the injury or illness.-Any employee that is required to wear certain protective equipment such as ear plugs or a respiratory must be enrolled in a health surveillance program to ensure the employee is physically capable of wearing the required equipment.  A baseline health assessment will be completed and the employee will be required to have an annual assessment to ensure there has been no overexposure to various industrial hazards and additional testing to ensure the protective equipment is protecting the employee.  For example, an employee who must wear a respirator will be given an annual respirator fit test to determine if their current respirator is still appropriate for the type of job they are performing and that it still fits the employee.  A half-face respirator has the potential to no longer fit if an employee gains or lose weight or there is a change in the facial structure such as a growing a beard or injury to the nose, chin or jaw.-Each employee will be rated on their involvement of ensuring their safety and the safety of their co-workers through training and program participation.All of these program elements can be found in the above stated references.



Supervisor Responsibilities 
 Set example 
 Know prerequisites of job 
 Review precautions 
 Conduct inspections 
 Recognize and acknowledge safe behavior 
 Investigate & report accidents 
 Correct unsafe unhealthful conditions 
 Provide personal protective equipment if 

needed as determined by a Job Hazard 
Analysis (JHA) 
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It is the responsibility of all supervisors to set the example by following and practicing safety and health laws and policies.-Supervisors need to know the prerequisites of each job their employees are assigned to so they can ensure the employees are properly trained to perform their duties.-Supervisors shall ensure workplace inspections are conducted to ensure the safety and health of the workplace.-Supervisors shall recognize the safe behaviors of their employees and when possible, encourage or reward them for their efforts.-All incidents or accidents shall be investigated by the supervisor to help determine corrective actions that need to be implemented to help ensure the same incident does not happen again.  Additionally, every incident shall be reported regardless of severity.  We can always learn something from a near-miss accident.-Unsafe or unhealthful conditions will be corrected immediately or as soon as possible when the safety condition is more complicated or technical.-A job hazard analysis shall be done for every position to determine the hazards associated with that position and to identify the required personal protective equipment needed when performing the duties.



Individual Responsibilities 
 Comply with OSH standards 

 
 Report workplace hazards 

 
 Report to supervisor illnesses/ 

injuries or property damage 
resulting from incident 
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It is the responsibility of each NRCS employee to comply with the OSHA standards;-Report workplace hazards;-And report workplace injuries or illnesses to your supervisor.  



Hazard Reporting 
 Employees 

» Oral report to supervisor 
or CDSO 

 Supervisors 
» Keep employees informed 

 Employees may submit to 
national safety officer-may 
be anonymous                                                                                                                             
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The ultimate responsibility for safety lies with the supervisor.  Employees can report hazards to their supervisor orally or in writing.  They can also make a report to the Collateral Duty Safety Officer.-Supervisors must ensure they keep their employees informed about the status of unsafe conditions in the workplace.



Reprisal 
 Employees must know that they can submit reports 

of unsafe conditions without reprisal 
» Local CDSO 
» Supervisor 
» National Safety Officer (NSO) 
» DASHO (associate deputy chief  
 for management) 
» Local OSHA office  

 Anonymous!!! 
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- Additionally, employees can report safety hazards to their State’s Collateral Duty Safety Officer (CDSO) but the supervisors must still take immediate action to address or abate the hazard and keep the employee updated on the status until the hazard has been abated.  If you feel the safety hazard has not been properly addressed and/or abated through your supervisor or CDSO, you have the right to report the issue up through the chain of command without the fear of reprisal or anonymously.  The State Conservationist should be notified.  If still nothing is done to correct the hazard, the employee has the right to go to the Regional Conservationist, the National Safety Officer, the Designated Agency Safety and Health Official (DASHO), all the way to the local OSHA office or until the hazard is corrected.  Again, this can be done anonymously.



Categories of Workplace Disorders 
 Injuries: 

» Those disorders that occur due to a one-time 
event such as a cut, crush or fall. 

 Disease/illnesses: 
» Those disorders related to repeated exposure to 

various substances, hazards, or environmental 
conditions. 
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There are two broad categories of workplace disorders:  Injuries and disease/illnesses-Injuries occur due to a one-time event such as a cut, crush, or fall.  The definition is any incident such as a cut, fracture, sprain, amputation, which results from a work-related accident.-A disease/illness is related to repeat exposure to various substances, hazards, or environmental conditions such as lead and repetitive motion.  The definition of an illness is any abnormal condition or disorder caused by exposure to environmental factors associated with employment which may be caused by inhalation, absorption, ingestion, or direct contact.  It also includes repetitive trauma disorder otherwise known as ergonomic-related issues.



    Accident/Injury and 
Disease/Illness Definitions 

DEFINITION OF AN INJURY 
Any incident such as a cut, fracture, sprain, 
amputation, etc. which results from a work accident. 
 

DEFINITION OF A DISEASE/ILLNESS 
Any abnormal condition or disorder caused by  
exposure to environmental factors associated  
with employment.  These may be caused by  
inhalation, absorption, ingestion or direct  
contact.  In addition, it also includes repetitive  
trauma disorders. 
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The definition of an injury is any incident such as a cut, fracture, sprain, amputation, etc. which results from a work accident.The definition of a Disease/Illness is any abnormal condition or disorder caused by exposure to environmental factors associated with employment.  These may be caused by inhalation, absorption, ingestion or direct contact.  In addition, it also includes repetitive trauma disorders. 



Accident Classes 
NRCS recognizes five different types of accident classes: 
 
●  CLASS A 
●  CLASS B 
●  CLASS C 
●  CLASS D 
●  CLASS E 
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NRCS recognizes five different accident classes:  CLASS A  CLASS B  CLASS C  CLASS D  CLASS E



Accident Classes 
CLASS A 
An accident in which the resulting total cost of property damage 
is $2,000,000 or more or an injury and/or occupational illness 
results in a fatality or permanent total disability. 
  
CLASS B 
An accident in which the resulting total cost of property damage 
is $500,000 or more, but less than $2,000,000; an injury and/or 
occupational illness results in permanent partial disability, or 
when 3 or more personnel are hospitalized as inpatients as the 
result of a single occurrence. 
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A Class A accident is an accident in which the resulting total cost of property damage is $2,000,000 or more or an injury and/or occupational illness results in a fatality or permanent total disability.A Class B accident is an accident in which the resulting total cost of property damage is $500,000 or more, but less than $2,000,000; an injury and/or occupational illness resulting in permanent partial disability, or when three or more personnel are admitted to the hospital as inpatient as a result of a single occurrence.



CLASS C 
An accident in which the resulting total cost of property 
damage is $50,000 or more, but less than $500,000; a nonfatal 
injury or occupational illness that causes 1 or more days away 
from work or training beyond the day or shift on which it 
occurred or disability at any time (that does not meet the 
definition of class A or B and is a lost time case). 

Accident Classes 
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A Class C accident is an accident in which the resulting total cost of property damage is $50,000 or more, but less than $500,000; a nonfatal injury or outpatient illness that causes 1 or more days away from work or training beyond the date or shift on which it occurred, or disability at any time (and it does not meet the definition of a Class A or Class B accident and is not a lost time case).



CLASS D 
An accident in which the resulting total cost of 
Property damage is $2,000 or more, but less than $50,000;  
A nonfatal injury or illness resulting in restricted work, transfer 
to another job, medical treatment greater than first aid, needle 
stick injuries and cuts from sharps that are contaminated from 
another person’s blood or other potentially infectious material, 
medical removal under medical surveillance requirements of an 
OSHA standard, occupational hearing loss, or a work–related 
tuberculosis case. 

Accident Classes 
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A Class D accident is an accident in which the resulting total cost of property damage is $2000 or more, but less than $50,000; or a nonfatal injury or illness resulting in restricted work, transfer to another job; medical treatment greater than first aid; needle stick injuries and cuts from sharps that are contaminated from another person’s blood or other potentially infectious material; or removal from duty under medical surveillance requirements of an OSHA standard, occupational hearing loss, or a work-related tuberculosis case.



CLASS E 
An accident in which the resulting total cost  
Of property damage is less than $2,000.  Typically first aid 
cases. 

Accident Classes 
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A Class E accident is an accident in which the resulting total cost of property damage is less than $2000. Typically cases where the employee only received first aid treatment will fall into this category.



Test Your Knowledge 
1.   Due to a wet spot on the office floor, an NRCS employee fell and injured his left 

wrist.  After a quick visit to the Health Unit, it was determined that he suffered a 
minor sprain.  The employee was given some pain medicine and he returned back 
to work within an hour.  This is what class of accident? 
Class E – There was no lost time or injury costs associated with the injury. 

2.   While on travel at an NRCS-approved training conference, a display sign fell on an 
employee, hitting her head and right shoulder.  The employee was transported to a 
local hospital and was admitted overnight for observation.  The employee did not 
attend the conference the next day because of a headache resulting from the injury.  
This is what class of accident? 

 Class C – There was one lost work day beyond the date of injury. 
3.   A van of four NRCS employees was traveling to an off-site meeting when the van 

was hit by a non-government vehicle.  None of the employees were injured but the 
van sustained $2,300 in damages.  This is what class of accident? 

  Class D – The property damage was more than $2,000 but less than $50,000. 
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Test Your Knowledge1.  	Due to a wet spot on the office floor, a NRCS employee fell and injured his left wrist.  After a quick visit to the Health Unit, it was determined that he suffered a minor sprain.  The employee was given some pain medicine and he returned back to work within an hour.  This is what class of accident?Class E – There was no lost time or injury costs associated with the injury2.  	While on travel at an NRCS-approved training conference, a display sign fell on an employee, hitting her head and right shoulder.  The employee was transported to a local hospital and was admitted overnight for observation.  The employee did not attend the conference the next day because of a headache resulting from the injury.  This is what class of accident?	Class C – There was one lost work day beyond the date of injury.3.  	A van of four NRCS employees was traveling to an off-site meeting when the van as hit by a non-government vehicle.  None of the employees were injured but the van sustained $2,300 in damages.  This is what class of accident? 	Class D – The property damage was more than $2,000 but less than $50,000.



Test Your Knowledge 
4.   While driving alone to an NRCS-sponsored training in her personally owned 

vehicle, an employee lost control of her vehicle and had an accident, resulting in a 
fatality.  This is what accident class? 
Class A – The employee was on the way to an NRCS-sponsored event. 

5.  On the way to work, an NRCS employee stopped at Starbucks for a cup of coffee.  
On the way in, the employee tripped over the curb and fell, injuring his right knee.  
This is what accident class ? 

 No class – this is not a work-related injury because the employee was not in a 
work capacity. 
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Test Your Knowledge4.   While driving alone to an NRCS-sponsored training in her personally owned vehicle, an employee lost control of her vehicle and had an accident, resulting in a fatality.  This is what accident class?Class A – The employee was on the way to an NRCS-sponsored event5. 	On the way to work, an NRCS employee stopped at Starbucks for a cup of coffee.  On the way in, the employee tripped over the curb and fell, injuring his right knee.  This is what accident class ?	No class – this is not a work-related injury because the employee was not in a work capacity.



Near-miss Cases 
 An incident that may have resulted in personnel 

injury, equipment damage, or reduction in system 
integrity 

  A near-miss could eventually lead to a serious 
accident. 
» Should be reported for corrective measures such 

as administrative and  engineering changes. 
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A near miss incident is an incident that may have resulted in personnel injury, equipment damage, or a reduction in system integrity.A near miss could eventually lead to a serious accident which is why it is important for it to be reported so corrective measures, such as an administrative or engineering changes, can be taken.



Accident/Injury and 
Disease/Illness Reporting 

 For all injuries and disease/illnesses, regardless of 
severity or loss of time, the  affected employee or 
the supervisor must complete the NRCS-PER-188 
form “accident investigation report” and forward to 
the NSO within three days. 

 The NSO then uses information from the NRCS-per-
188 for: 
1) Reporting injuries and illnesses to USDA and the 

department of labor 
2) Establishing injury trends and recommending 

corrective actions. 
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When an injury or disease/illness does occur it must be reported, regardless of the severity or whether or not time was lost.  NRCS-PER-188 Form, Accident Investigation and Reporting Form, must be completed by the injured employee or the supervisor and sent to the NSO within three business days of the injury or onset of an illness.  If the injured or sick employee is not able to complete the form, it is the responsibility of the Supervisor to ensure the form is completed and emailed to the NSO with a copy provided to the CDSO.  In the event of an on-duty fatality, the NSO must be notified immediately by calling 202-734-2761 and follow-up with an email to angela.stowes@wdc.usda.gov with as much detailed information that is available.  Additional information shall be provided as it becomes available.  An accident investigation team will convene to conduct a thorough investigation.  Additionally, if there is property damage to government equipment during an incident, you must also report this information to your supervisor.  For government vehicle accidents, a SF Form 91, “Motor Vehicle Accident Report” must be completed and given to your Motor Vehicle Fleet Officer and a copy emailed to the NSO with the Form 188, if applicable.  The NSO also uses the accident reports to establish trends and make recommendations for corrective actions.



 Provide a form CA-1 “federal employees notice of 
traumatic injury and claim for continuation of 
pay/compensation”  for injuries  

Or  
 A form CA-2 “notice of occupational disease and 

claim for compensation” for disease/illness 

Accident/Injury and 
Disease/Illness Reporting 
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Additionally, the supervisor should provide the employee Workers’ Compensation Forms:  Form CA-1 “Federal Employees Notice of Traumatic Injury and Claim for Continuation of Pay/Compensation” for injuries or the Form CA-2 “Notice of Occupational Disease and Claim for Compensation” for disease or illness.  For additional information on the Federal Employees’ Compensation Act please contact your local Human Resources Office.



14 Program Elements 
 Strategic Planning, Program Structure, Safety Evaluation, 

Councils & Committees 
 Accident Investigation And Reporting 
 Contractor Safety 
 Public, Family, Off-duty, Recreational & Seasonal 
 Radiation Safety 
 Safety Awards Program 
 Training Requirements 
 Aviation Safety 
 Workplace Inspections 
 Biological Safety 
 Chemical Agent Management 
 Marine Activities 
 Range Safety 
 Explosives Safety 
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NRCS has identified 14 safety program elements that need to be addressed:-Strategic planning, program structure, safety evaluation, councils and committees are all related to the requirements found in 29 CFR 1960.-Accident investigation and reporting involves ensuring accidents are reported and investigated in a timely manner.-Contractor safety involves contractors performing safely when they are working on an NRCS project.-Public, Family, Off-Duty, Recreational & Seasonal – OSHA recognizes that safety is not important only when employees are at work, but also when they are not working.  Employees tend to perform the same when they are working and not working.  By educating employees on how to be safe off duty has a significant impact when they are at work.-Radiation Safety – Anyone who is exposed to radiation in the performance of their duties must be properly trained in the hazards and what they need to do to reduce the hazards and their exposure.-Safety Awards Program – Everyone likes to be recognized and rewarded when they perform well.  The safety awards program is designed to recognize those individuals that go above and beyond to ensure their safety and the safety of their employees.-There are Training Requirements for all NRCS programs.  Proper training is an OSHA requirement to ensure employees at all levels understand the duties of their job and are aware of hazards associated with performing those duties.  -Aviation Safety is required for employees that are authorized to operate aircraft to conduct NRCS work. -Workplace Inspections shall be conducted to ensure the safety of the work environment.-Biological Safety includes but is not limited to bloodborne pathogens, avian flu, and mold and must be addressed in the workplace. -Chemical Agent Management refers to hazardous materials purchasing, storage and disposal.-Marine Activities involves all activities using any type of watercraft.-Range Safety involves the use of firearms training and practice.-Explosives safety is required for employees who are required to carry firearms as a part of their daily duties.



Anticipated NRCS Safety 
Programs 

Off-Duty Safety 
Fall & Winter, Summer Campaigns 
Fatigue & Alcohol 
Home Safety 
Holiday Safety 
Motor Vehicle, Motorcycle & All-
Terrain 
Recreational (Water, Boating, 
Camping) 
Sports Injuries (to include USDA-
sponsored activities) 

Accident Prevention 
Accident Investigation, Reporting and Recording 
Allegations of Reprisal 
Job Hazard Analysis/Risk Management 
Industrial Safety 
Safety and Occupational Health Interface 
Safety Council 
Safety Committee 
Safety Motivation & Awards 
Safety Program Evaluations 
Training 
- Collateral Duty Safety and Health Officers 
- Employee Safety 
- Supervisor Safety 
- Senior Management Safety 
- Workplace Violence 
- Contractor Safety 
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Those programs have been broken into 4 different focus groups:  Accident Prevention, Off-duty Safety.



 
 

Anticipated Safety Programs cont’d 
Industrial Safety 
Confined Space 
Chemical/Hazard Communication 
Electrical Safety 
Excavation/Trenching 
Exit/Egress 
Explosives, Propellant and Pyrotechnic (Firearms) 
Fall Protection 
Fire Protection/Life Safety 
Inspections and Abatement 
Lock Out/Tag Out 
Machine Guarding 
Material Handling & Storage 
Motor Vehicle and Traffic Safety (Forklifts, 
tractors, government-owned vehicles, etc) 
Office Safety 
System Safety 
Walking/Working Surfaces (Slips/Trips/Falls) 

 

Occupational Health/Industrial 
Hygiene/Environmental 
Blood borne Pathogens 
Mold 
Asbestos 
Ergonomics 
Personal Protective Equipment      
(Eye, head, hearing, foot, 
respirator, medical surveillance) 
Radiation (Ionizing & Non-ionizing) 
Biological Hazards 
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 Industrial Safety and Occupational Health/Industrial Hygiene/Environmental Safety. 



 
 

Off-duty and Home Safety 
 Home safety 

» Chemicals 
» Sports 
» Child/Youth 
» Vacation 
» Recreational Vehicles 
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Let’s talk a little about how home safety plays into the NRCS Safety Program.-You are often exposed to some of the same chemicals at work that we use at home.  If you know the hazards of those chemicals and practice safety when handling them, you reduce the chance of accidental spillage, leading to chemical exposure.  Whether you are at home or at work, you should be familiar with the ingredients in the chemical and know what to do in the event of exposure.  A Material Safety Data Sheet, or an MSDS, will help you identify what is in the chemical, what to do in the event of an exposure, and the health hazards associated with that chemical.  Know where the MSDS is located at work and it is a good idea to keep a copy of the MSDS for the cleaning products and chemicals you use at home in a safe and easily accessible place.  In the event of ingestion, have the Poison Help number close by which is 1-800-222-1222.  If someone is unconscious and is suspected to have ingested a poisonous substance, call 911 immediately.-Whether we are participating in an NRCS-sponsored sporting event or playing on a local softball team, you should always practice safety and wear the proper protective equipment such as eye protecting when playing racquetball, a mouth guard when playing basketball or a helmet when playing football.-We don’t want to forget about our children and youth. Children should always wear a helmet when riding a bicycle.  The Consumer Product Safety Commission lists various products such as toys and baby cribs and car seats that have been recalled due to safety issues.  The information available is not just limited to children’s items.  Visit their website at www.cpsc.gov for additional information.  And if you have a new teenage driver, make sure you teach them the responsibilities of not using a cell phone or texting while driving.-When preparing for a vacation, make sure you get plenty of rest and preventive maintenance has been done on your vehicle if you are driving to your destination.  If you are traveling by commercial travel, know the rules before you leave home.  Go to your airline’s website to find out what their luggage and carry-on restrictions are and make sure you follow all the rules to prevent getting held up or possibly having to throw away items you have packed.  Cruise ships often have restrictions for what can be brought on-board so make sure you visit their website as well before you pack.-Recreational vehicles such as all-terrain vehicles (ATV) can bring significant risk for anyone who is not properly trained.  Anyone enjoying these vehicles during off duty hours should take extra precautions to protect themselves.  The ATV Safety Institute has an on-line training course that is available for new riders at www.atvsafety.org.



 Pet Safety 
 Firearms 
 Water Safety 
 Boating Safety 
 Lead Paint 
 Electrical Safety 
 Holiday Safety 

 
 

Off-duty and Home Safety 
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-Our four-legged, furry friends can be a major part of our family and their safety should always be taken into consideration.  Certain house plants can be very dangerous to pets so keep all plants out of their reach.  Do not let your pet get overheated during the summer months and never leave them in the car even for a few minutes during spring or summer.  The inside of a car can get hot very fast.  -Children and firearms in the home do not mix.  According to federal statistics, there are guns in approximately half of all U.S. households. Even if no one in the family owns a gun, chances are that someone you know does. Your child could come in contact with a gun at a neighbor's house, when playing with friends, or under other circumstances outside the home.   It is critical for your child to know what to do if he or she encounters a firearm anywhere, and it is the parents' responsibility to provide that training. The National Rifle Association (www.nrahq.org) has some excellent information on gun safety.-Water activities are very popular, especially during the summer months but can make for deadly situations.  Whenever possible, enjoy water activities wherever there are lifeguards on-duty.   -Boating can be a lot of fun but there are many hidden hazards.  The owner or operator must be qualified to operate the vessel and ensure that it is safe before taking it out on the water.  Additionally, there must be a lifejacket for every person onboard the vessel.  The U.S. Coast Guard has some very good information on boating safety that can be downloaded from their website at www.uscgboating.org.-Lead paint is not as common in homes as it once was,  however, this doesn’t mean that it no longer exists.  In communities where the houses are old and deteriorating, take advantage of available screening programs offered by local health departments and have children checked regularly to see if they are suffering from lead poisoning. Because the early symptoms of lead poisoning are easy to confuse with other illnesses, it is difficult to diagnose lead poisoning without medical testing.  For more information please visit the Consumer Product Safety Commission at www.cpsc.gov.-Electrical hazards can cause burns, shocks and electrocution (death).  Always assume that all overhead wires are energized at lethal voltages, never assume that a wire is safe to touch even if it is down or appears to be insulated and never touch a fallen overhead power line. Call the electric utility company to report fallen electrical lines. And never use power cords or any type of electrical equipment that has a frayed cord.  Have the cord replaced by a qualified electrician or replace the equipment.  -The holidays are the most wonderful time of the year for most, however, they can also bring many hazards and much unhappiness for some.  Each year the National Safety Council publishes some excellent holiday safety tips.  Please visit them at www.nsc.org.  Additionally, an Employee Assistance Program (EAP) is available to help employees coping with the holiday blues.  Their number is 1-888-243-5744 and is available at no cost to assist you and your family members 24 hours a day, 7 days a week. 



Contact Information: 
Angela Stowes 
angela.stowes@wdc.usda.gov 
202-734-2761 

Questions??? 
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Presenter
Presentation Notes
This concludes the NRCS Supervisor Safety Training.  If you have additional questions, please contact the National Safety Officer, Angela Stowes, at angela.stowes@wdc.usda.gov.Please close the training module and access the comprehension quiz.

mailto:angela.stowes@wdc.usda.gov�
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