Diversity,

Equity,

Inclusion

Expand your
skills and

knowledge base

COURSE
DIVERSITY, INCLUSION,
AND BELONGING

DURATION: 0.5 HOURS
Diversity is having a culture that

values uniqueness: people of different
backgrounds, cultures, genders, and
races. Inclusion means inviting diverse
groups to take part in company life.
Explore the diversity, inclusion, and
belonging (DIB) approach, and discover
how to activate it in your organization.

COURSE

FOUNDATIONS OF DIVERSITY,
EQUITY, INCLUSION, AND
BELONGING

DURATION: 0.75 HOURS
Dereca Blackmon highlights how you
can play an important role in DEIB.
Dereca explains key terminology and the
business case for diversity, then dives
into best practices for diversity, inclusion,
belonging, and equity.

Aglearn

Are you a human resources professional specializing in
diversity, equity, and inclusion looking to refresh or develop
your skills or knowledge base? Then check out some of the
great resources that LinkedIn Learning has to offer!

COURSE

DEVELOPING A DIVERSITY,
INCLUSION, AND BELONGING
PROGRAM

DURATION: 0.5 HOURS

Dr. Stefanie K. Johnson explains how to
create a strategy for your organization

and start integrating DIBs into core HR
activities, such as recruitment, training,

performance evaluations, and promotions.

Plus, learn how to get buy-in and evaluate
the ongoing success of your program.

LEARNING PATH
DIVERSITY, INCLUSION, AND
BELONGING FOR ALL

DURATION: 6 HOURS

This transformative learning path reviews
current thinking and best practices

on essential topics such as bias in all

of its forms, cultural competence,
communication, allyship, and
accountability.

LEARNING PATH

DIVERSITY, EQUITY,
INCLUSION AND
BELONGING FOR LEADERS

DURATION: 7 HOURS

Discover ways to effectively lead diversity
efforts in your organization. After
completing this learning path, leaders and
managers will be able to demonstrate
behaviors and take specific actions to
foster diversity, equity, inclusion and
belonging in their organizations and on
their teams.

LEARNING PATH
DEI FORHR

DURATION: 8 HOURS

This learning path introduces you to the
foundational concepts and terminology
of DEI and prepares you to make your
recruiting, interviewing, and hiring
practices more inclusive.

For support reach out to AskAglLearn Now!



https://services.usda.gov/aglearn
https://www.linkedin.com/learning/diversity-inclusion-and-belonging-2019/the-foundation-of-dibs?autoplay=true&u=76310346
https://www.linkedin.com/learning/foundations-of-diversity-equity-inclusion-and-belonging/your-guide-to-diversity-equity-inclusion-and-belonging-deib?autoplay=true&u=76310346
https://www.linkedin.com/learning/developing-a-diversity-inclusion-and-belonging-program/why-dibs-diversity-inclusion-and-belonging-is-important?autoplay=true&u=76310346
https://www.linkedin.com/learning/paths/diversity-inclusion-and-belonging-for-all?u=76310346
https://www.linkedin.com/learning/paths/diversity-equity-inclusion-and-belonging-for-leaders-and-managers?u=76310346
https://www.linkedin.com/learning/paths/dei-for-hr?u=76310346
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