
Hiring &
Recruitment

Expand your
skills and 
knowledge 
base

 

Are you a human resources 
professional specializing in hiring 
and recruitment looking to 
refresh or develop your skills or 
knowledge base?  Then check out 
some of the great resources that 
Skillsoft-Percipio has to offer!

LEARNING CHANNEL
HIRING & RECRUITMENT

DURATION: 2.5 HOURS

Learn best practices for identifying and 
hiring the most qualified candidates 
for your job openings. Explore how to 
recruit and hire the best talent. Create a 
structured hiring process to help you find 
the right talent and retain them.

LEARNING CHANNEL
INTERVIEWING

DURATION: 1 HOUR

A personal interview is your best chance to 
get to know your prospective employees. 
Learn how to delve deeper into the skills 
and requirements you’ve noted on their 
resume. Explore how to get a sense of 
their passion, initiative, goals, cultural fit, 
attitudes, and communication skills.

COURSE
PROFESSIONAL IN HUMAN 
RESOURCES: RECRUITING

DURATION: 1.75 HOURS

Explore the life cycle of landing the right 
candidates. You’ll also learn why it’s 
important to gain a solid foundation of the 
laws and current trends, which will all help 
you become more effective at recruiting.

COURSE
HITTING THE RECRUITMENT 
BULL’S-EYE

DURATION: 0.5 HOURS 

In this course, you’ll learn how to 
attract the talent needed to meet your 
organization’s needs, and the recruiting 
techniques to use to make this happen. 
You’ll learn how to consider the needs of 
the organization as well as the needs of 
the potential employees. You’ll explore 
how to appeal to recruits by tapping into 
what is important to them in a job. 

EBOOK
EFFECTIVE HIRING: 
MASTERING THE INTERVIEW, 
OFFER, AND ONBOARDING

DURATION: 2.5 HOURS OF READING

This book aims to change your perspective 
on the hiring and selection process. To 
achieve this, you’ll need to make a leap of 
faith on two critical fronts: First, you must 
believe you can catapult your candidate-
evaluation skills to new heights and 
become a magnet for top-notch talent. 
Second, no matter what obstacles, you 
must commit to filling openings on your 
team as your top-most priority under all 
circumstances. To do anything less isn’t fair 
to you or the other members of your team.

For support reach out to AskAgLearn Now!

https://aglearn.percipio.com/channels/ff0d5350-f91d-11e6-aad2-6b3c03be7fe8?tab=WATCH
https://aglearn.percipio.com/channels/62dd3fb1-211b-11e7-a974-1962c7e6a20b?tab=WATCH
https://aglearn.percipio.com/courses/c0b10bf9-9766-4ca5-a212-9801adb54ec0/videos/e2419944-ad36-4c73-80b1-f0ba3c6caa2b
https://aglearn.percipio.com/courses/56293960-fea5-11e6-8638-0242c0a80b06/videos/fbf1e490-2917-11e7-9844-0242c0a8080b
https://aglearn.percipio.com/books/4f97a3fa-6662-4189-b265-5f301fd503d9#epubcfi(/6/6!/4/2%5Bepubmain%5D/2%5Bintro%5D/2/6%5BN3366%5D/2/1:0)
https://services.usda.gov/aglearn
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